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SOME STRENGTHS OF AUTISTIC EMPLOYEES

• Attention to detail

• Memory skills

• Pattern recognition

• Efficiency

• Honesty 

• Loyalty

• Unique perspective
(Cope & Remington, 2022)
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BENEFITS OF INCLUSION FOR THE WORKPLACE

• Better management practices

• Innovation

• Untapped talent 

• Work atmosphere

• Positive values
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ONE CHALLENGE – MAINTAINING EMPLOYMENT

• Frontline managers often have no formal training

• Misconceptions

• Miscommunication

• Unaddressed concerns

Supporting managers is one part of the solution!
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OUR APP – MY AUTISTIC EMPLOYEE
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MODULE 1 – AUTISM SPECTRUM KNOWLEDGE SCALE

• ASK – GP 

• 31 true or false items

• Previously validated
(McClain et al., 2019)
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MODULE 2 – INFORMATIVE VIDEOS
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MODULE 3 - TESTIMONIALS
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MODULE 4 – TROUBLESHOOTING

Productivity, completion, and quality

• Quality of work is not adequate

• Lack of initiative

• Procrastination

• Pace of work

Unusual or disruptive behaviors

• Behaviors that have no impact on work

• Repetitive behaviors that interfere with others or work

• Disruptive behavior during routine changes and transitions

• Other disruptive behaviors
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MODULE 5 – FINDING HELP

• For each region (Québec only)

• Across Québec

• Across Canada
• Canadian Association for Supported 

Employment

• Inclusion Canada

• March of Dimes

• Employement Works
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OUR STUDY

• Recruited managers online

• Two groups
• Control: 22 managers who did not use the app
• Experimental: 17 managers who used the app

• Demographics

• Four questionnaires
• Openness toward Autism Scale (OAS; Nevill & White, 2011)
• Societal Attitudes Towards Autism (SATA; Flood et al., 2013)
• Autism Spectrum Knowledge scale (ASK-GP; McClain et al., 2019) 
• System usability scale (Brooke, 1996)



CIUSSS MCQ, Institut universitaire en DI et en TSA 12

A BRIEF DESCRIPTION OF PARTICIPANTS

• 43 years old

• 12 years of experience as manager

• 62% identified as female

• 90% knew someone with autism

• 80% had university degree 

• 50% had already included an autistic 
person in the workplace
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PRELIMINARY RESULTS

• More knowledge in group who used app

• No difference in attitudes or openness

• Nonetheless…
• 94% would recommend to other managers

• 87% appreciated the content of the app

• 87% found the content useful to faciliate integration

• 57% managers want more support for integration
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SOME CAVEATS

• Attrition

• Small sample

• Highly educated

• Usage data unavailable
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COMPLEMENTING THE APP

Virtual Reality – In the Shoes of an Autistic Person
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TO REMEMBER

• Mobile technology is no silver bullet

• App may improve knowledge

• Impact on behavior remains unclear

• Plan for human support too

• Interpersonal relationships seem important

• More research is needed!!!



Thank You! 
marc.lanovaz@umontreal.ca
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